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Abstract

This article examines the impact of career education on students' perceptions of the labour
market. The study utilized a narrative literature review methodology to investigate this topic.
The article discusses how career education influences students' views on employment
opportunities, skills, and employability. The findings reveal that career education plays a
crucial role in equipping students with the necessary skills and knowledge to succeed in the
job market. The findings underscore the significance of career education in shaping
students' understanding of the labour market, career aspirations, decision-making, lifelong
learning, and adaptability. The results demonstrate that career education effectively
prepares students for future careers by providing accurate information, fostering essential
skills, and readying them for labour market demands. It also enables students to overcome
obstacles and establish networks that are vital for long-term career development. The
findings highlight the importance of career education in enhancing students' employment
prospects and employability. Further research is necessary to explore the impact of career
education on labour market perceptions among students from diverse cultural,
socioeconomic, and educational backgrounds.
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Introduction

Labour market perception is influenced by factors such as individual attitudes, preferences,
and structural characteristics (Deery & Jago, 2002). Personal and structural characteristics
influence the development of educational and occupational preferences, which in turn affect
perceptions of the labour market (Dimaki et al., 2005). IndraSiené et al. (2023) found that
employers and employees have different perspectives on the value and application of critical
thinking in the workplace, highlighting the need to enhance critical thinking skills. Firm
characteristics, national locations, and sectoral associations all influence how firms perceive
labour market constraints such as labour regulations and skill shortages (Fakih & Ghazalian,
2015). In other words, research indicates that individual, organizational, and structural factors
influence labour market perception, shaping attitudes and behaviors within the labour market.
However, there is a lack of a narrative research on the perception of labour market in relation
to career education among students, leading to a limited understanding of how they perceive
themselves in the labour market.

In the current rapidly changing job market, it is crucial for students to prepare themselves
for a successful career. While traditional academic education is essential, it is equally important
to provide students with practical skills and knowledge needed to navigate the labour market
(Shen, 2021; Eseadi & Diale, 2023a). Career education has emerged as a critical component of
students' development, bridging the gap between academic learning and the ever-changing
demands of the job market (Guichard, 2001). Career education helps students shape their
perceptions of the labour market and successfully navigate it by providing the necessary tools
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and resources (Keele et al., 2020). With rapid technological advancements, globalization, and
shifting job trends, educational institutions must equip students with the necessary career skills
and knowledge to succeed (Lynch, 2000; Sutherland et al., 2005; Wong et al., 2019). The
transition from education to the labour market is a significant stage in every student's life as it
determines their professional development and future prospects (Eseadi, 2023a). Career
education plays a vital role in this transition by providing students with the necessary knowledge,
skills, and information to navigate it successfully (Eseadi, 2024). Career education increases
their employability and emphasizes the importance of these skills in the job market by
encouraging students to seek opportunities for skill development (Compton et al., 2010; Eseadi
& Diale, 2023a; McWhirter et al., 2000).

Career education is a multifaceted process that includes the development of graduate capital,
academic motivation, and personal values necessary for graduate employability (Tomlinson,
2017). It is also considered a crucial factor in establishing a successful career, with education
playing a critical role in determining an individual's career path and success (Hitka et al., 2021).
Gender expectations, socioeconomic inequalities, and individual perceptions of career success
all impact career education, as shown in a qualitative study of university students (Fernandez et
al., 2023). Furthermore, an ecological perspective highlights the societal and contextual factors
that influence youth career education, particularly in transitioning societies like China (Xie et al.,
2019). Career education encompasses various activities and programmes designed to help
students explore and make informed decisions about their future careers, improve their career
readiness and development, and expose them to different professions (Peng, 2001; Talib et al.,
2015). It also offers career advice, skill development, internships, and networking opportunities
(Eseadi & Diale, 2023b). Engaging students in career education early on has a significant impact
on their career development by providing a better understanding of the labour market,
identifying career interests, and developing the skills required by industries (Cerrito et al., 2018;
Welde et al., 2016; Wood & Kaszubowski, 2008). The role of some factors, such as personal
values, academic motivation, societal expectations, and education in shaping job outcomes,
demonstrate the wide range of elements encompassed by career education (Rosantono et al.,
2021; Xing et al., 2019).

Career education is essential in preparing students to make informed academic and
occupational decisions. It improves undergraduate education, attracts and retains talented
students, and provides a pathway for minority students into science careers (Berger et al., 2019;
Lopatto, 2004). A whole-school approach to career education has been shown to benefit
secondary school students (Yates & Bruce, 2017). However, the provision of career guidance
varies significantly across countries, highlighting the need for a more integrated approach to
career education in schools (Hearne & Neary, 2020). School-based career education can also
help students from low-income backgrounds develop their careers (Lee et al., 2021). Moreover,
Teychenne et al. (2019) found that completing a brief online career education module tailored
to individual skills and interests increased students' career adaptability. In other words, career
education plays a critical role in assisting students in making informed career decisions and
preparing them for their future careers.

Career education is increasingly recognized as an important transitional mechanism for young
people (Keele et al., 2020). Khan (2018) emphasizes the importance of career education in the
national school curriculum. To successfully integrate career education into mainstream
academic content, teachers should receive career development training (Welde et al., 2015).
The use of career guidance apps and systems in higher education has been proposed to improve
career and educational guidance (EI-Sofany & EI-Seoud, 2020). Contextual factors in various
ecological systems, such as economic, educational, and sociocultural factors, can either support
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or hinder youth career education in transitioning societies (Xie et al., 2019). The literature on
career education identifies gaps in meeting college students' career development needs
(Hughes et al., 2013) and emphasizes the importance of reassessing current career
development models for students (Witenstein et al., 2022). Culturally responsive career support
for student populations is also crucial (Watkinson & Hersi, 2014). These expositions in the
literature underscore the need for more emphasis on career education that addresses students'
diverse needs and their labour market perceptions. This article’s objective was to examine how
career education influences students' perceptions of the labour market through a narrative
literature review methodology.

Method

This research article utilized a narrative literature review methodology. Narrative literature
reviews are an effective way to synthesize diverse research findings by using narrative synthesis
to discuss a wide range of studies on a research topic of interest (Cronin et al., 2008; Culley et
al., 2013; Eseadi & Ogbuabor, 2023). The purpose of a narrative review is to extract relevant
data from previous literature in order to provide an overview of the field by identifying, selecting,
evaluating, and synthesizing their narrative component (Pugh et al., 2018). The narrative
literature search strategy enables the author to efficiently gather and analyze data (Eseadi,
2023b; Eseadi & Diale, 2023b; Kim et al., 2020; Makuyana et al., 2022; Moola et al., 2022). To
collect and analyze relevant data for a narrative review, the researcher identified and synthesized
information from various sources, including academic journals and conference proceedings.
These sources provided valuable information and insights about the research topic. For this
research article, scholarly literature was collected from online databases such as Crossref,
Google Scholar, Semantic Scholar, ResearchGate, and Scilit.

Results and Discussion

Using a narrative literature review, this article investigated how career education influences
students' perceptions of the labour market. According to the literature, career education has a
significant impact on students' perceptions of the labour market. Students' perceptions of
educational value, teacher satisfaction, and teaching specialty all have a significant impact on
their career choices (Pfarwaller et al., 2015). Social class and habitus shape students'
perceptions of graduate careers and the labour market (Burke et al., 2019). Gender differences
have also been observed, with male students having a stronger labour market perception and
career behavior than female students (Suharso et al., 2022). Changes in the labour market also
have an impact on students' attitudes towards employment and their initial career decisions
(Nachmias et al., 2014). There is also a gap between students' career choices and labour market
demands, emphasizing the need for educational institutions and researchers to address this
issue (van lersel et al., 2018; van lersel et al., 2020). Integrating career research modules into
the curriculum has been shown to promote career exploration, understanding of the labour
market, and the development of necessary skills for desired careers (Julien et al., 2023; Shen,
2021). Quality career education and guidance are crucial, especially in light of rapid technological
advancements and globalization trends (Margevica-Grinberga & Smitina, 2021).

Career education has a significant impact on students' perceptions of employment
opportunities and plays an important role in preparing them for the job market. Career education
programmes have a significant impact on students' career aspirations because they expose
them to a diverse range of career opportunities, allowing them to consider possibilities beyond
their immediate surroundings. According to previous research, it is critical to understand
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students' expectations and perceptions of the relationship between their education and the job
market (Al-Harthi, 2011). This implies that a focus on employability can improve student
recruitment and alleviate concerns about career prospects (Gedye et al., 2004). Career
education programmes have been shown to improve students' perceptions of their careers
(Shahriar et al., 2022). According to Carvalho and Mourdo (2021), career adaptability and
professional development influence students' perceptions of employability. Bourdieu's
theoretical framework can help us understand how career education affects students' career
goals (Groves et al., 2021). Specialized career experience programmes can also help students
develop their career maturity and community awareness (Park et al., 2020). Career education
programmes provide students with insights into various industries, job roles, and emerging
sectors. Such exposure allows students to consider a broader range of career options, both
traditional and unconventional. Career education helps students make realistic and informed
decisions about their future careers by providing information on job market trends. As a result,
students become more aware of potential challenges and are better prepared to adapt to
changing labour market dynamics.

Career education has a significant impact on students' understanding of the skills needed in
the labour market. It is critical in helping students understand the skills needed in the labour
market. Exposure to various industries and professions enables students to understand the
skills and qualifications required for various jobs, resulting in realistic and informed career
objectives (Mann et al.,, 2020; Peng, 2001). According to research, career education
interventions have a positive impact on students' career decisions and employability. Students'
perceptions of career education in school are also positively associated with their career
development competencies (Lee et al., 2021). Career education in high schools has been
demonstrated to have a significant impact on students' career planning and decision-making
(Shen, 2021). Career education has been emphasized as a means of preparing and engaging
students in their future careers, enriching their life experiences and increasing their
employability (Xie et al., 2019). Career education emphasizes the importance of developing
transferable skills such as communication, problem-solving, critical thinking, and teamwork
(Mann et al., 2020; Van Wart et al., 2020). Career education programmes provide students with
the tools they need to make informed career decisions (Mtemeri, 2017; Park & Shin, 2014).
Students are empowered to make decisions that are in line with their interests, abilities, and
labour market demands by being informed about various career paths, job opportunities, and
required skills (Bubany et al., 2008). Such informed decision-making leads to higher job
satisfaction and fewer instances of career mismatch. These findings highlight the importance of
career education in helping students understand the skills required in the labour market,
resulting in a successful transition into the workforce.

Career education plays an important role in improving students' employability by providing
them with the necessary skills and readiness for the job market (Bridgstock et al., 2019).
Students learn vital skills such as communication, teamwork, problem-solving, and adaptability
through activities like workshops, internships, and mentorship programmes (Ho et al., 2023).
These skills increase their chances of finding meaningful and long-term employment. Students
who have completed career education programmes are confident and better equipped to market
themselves to potential employers (Ho et al., 2023). Career education also offers opportunities
for internships, work placements, and industry collaborations, bridging the gap between
theoretical knowledge and practical experience (Dean & Sykes, 2021; Little & Harvey, 2006;
Zehr & Korte, 2020). Studies have shown that completing career education modules tailored to
students' specific skills and interests improves career adaptability (Teychenne et al., 2019).
Domagata-Zysk et al. (2022) found that students' perceived employability can inform educational
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offerings and career planning in an unstable job market. Therefore, career education should
begin early in students' academic careers to enhance employability and career awareness (Lock
& Kelly, 2020). Similarly, career adaptability improves career readiness and job search intentions
(Al-Wadqfi et al., 2023). Career education helps students cultivate a lifelong learning mindset,
enabling them to adapt to future labour market demands (Choi et al., 2015). Students who
participate in career education are more likely to pursue additional education and professional
development, staying current with industry trends and emerging opportunities (Brand et al.,
2013). To maximize its impact, educational institutions, employers, and policymakers must
collaborate and invest in comprehensive career education programmes that address the
changing demands of the labour market. Its effectiveness also relies on providing adequate
resources and training for career educators, as well as aligning curricula with labour market
demands. These findings highlight the importance of career education in improving students'
employability.

Technological advancements, globalization, and changing industry landscapes are driving
unprecedented changes in the labour market and students’ career prospects (Abe & Chikoko,
2020; Ugwuanyi et al., 2019). Career education provides students with the knowledge and
insight they need to anticipate and adapt to these changes (Sutherland et al., 2005; Wong et al.,
2019). It enables students to identify emerging trends, in-demand jobs, and future skill
requirements. Internships and work-based learning opportunities allow students to gain practical
experience and industry-specific knowledge, preparing them to meet labour market demands
and positioning them as valuable assets to potential employers (Chatterjee et al., 2019). As
previously mentioned, one of the primary advantages of career education is the development of
necessary skills among students. These abilities go beyond theoretical knowledge and include
communication, problem-solving, critical thinking, and teamwork. Through career education,
students can participate in workshops, training sessions, and industry collaborations to improve
their in-demand skills (Eseadi, 2023c). This not only enhances their employability but also
enables them to adapt to changing work environments and excel in their chosen field. Career
education also helps students overcome challenges in the labour market by offering tips on
resume writing, interview preparation, and networking (Schnoes et al., 2018; Xing et al., 2019).
Building networks is essential in today's competitive job market, and career education connects
students with professionals, alumni, and mentors who can offer valuable insights and advice
(De Janasz et al., 2003; Gerard, 2012). These networks provide opportunities for job placement,
internships, and long-term professional development. Career education dispels common myths
and misconceptions about specific industries and occupations. Students often have
preconceived notions about certain careers that limit their options and create unrealistic
expectations (Ogbuanya et al., 2018a; 2018b). Career education closes this gap by providing
accurate and current information about various career paths, job requirements, and potential
salary ranges. Moreover, students can make informed decisions and align their career goals
with their abilities and interests by gaining accurate knowledge through career education.

Conclusion

This article evaluates the impact of career education on students' perceptions of the labour
market. Career education helps students broaden their understanding of employment prospects,
acquire essential skills, and enhance their overall employability. Students can become better
prepared to navigate the complexities of the job market by exposing them to industry knowledge,
offering career guidance, and providing practical experiences. It is crucial for educational
institutions and policymakers to prioritize career education to ensure that students are ready for
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the ever-evolving job market and can make informed decisions about their future. Therefore,
educational institutions must recognize the relevance of career education and develop robust
programmes to ensure students are equipped for success in their future careers. Educational
institutions should also empower students and enhance their perception of the labour market
by incorporating career education into the curriculum. This will help foster a skilled and
adaptable workforce. Further research is needed to investigate the impact of career education
on labour market perceptions among students from different cultural, socioeconomic, and
educational backgrounds. More research is also required to assess the long-term effects of
career education on students' labour market perceptions. This includes examining whether the
benefits observed in the short term persist over time and how career education affects students'
career outcomes, such as job satisfaction, salary, and professional development opportunities.
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